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1
Introduction

“In het Nederland waar ik wil wonen, doet iedereen mee. Man en 

vrouw, jong en oud, hier geboren en van ver, mensen met en zonder 

arbeidsbeperking. Iedereen die kan werken, moet de kans krijgen dat ook 

te doen. Daarom ben ik supergemotiveerd om er voor te zorgen dat zoveel 

mogelijk mensen aan de slag gaan” Jetta Klijnsma, Staatssecretaris van 

Social zaken en Werkgelegenheid, Nederland (Rijksoverheid, 2015)

“In the Netherlands, the country where I want to live, everyone participates. 

Man and woman, young and old, indigenous or immigrant, people with 

and without a work disability. Anyone who is able to work should have 

the opportunity to do so. That is why I am extremely motivated to make 

sure that as many people as possible get to work.” Jetta Klijnsma, Dutch 

State Secretary Social Affairs and Employment Opportunities (translated 

by author) (Rijksoverheid, 2015).

Workplace inclusion, particularly for people with disabilities, is the main goal that Jetta 

Klijnsma, the Dutch State Secretary of Social Affairs and Employment Opportunities, wants to 

accomplish when she addressed the Dutch Parliament and its constituents with this message. 

In the implementation of her vision on workplace inclusion for people with disabilities, there 

is a strong focus on “yes we can!”, rather than “no we cannot” participate. Having access 

to work is vital as it allows individuals to become part of a community (Jahoda, 1981). 

Therefore, to achieve workplace inclusion for people with disabilities, every person with 

the ability to work should be facilitated to do so, instead of pushing them to the outskirts of 

society as has often been the case throughout history. To achieve this workplace inclusion in 

the Netherlands, Klijnsma recently introduced the Participation Act (2015), which aims to 

facilitate the employment of 125.000 people with disabilities in regular organizations over 

the next decade. 

Creating employment opportunities for people with disabilities is not a sole Dutch 

matter; the European Commission advocates for a voluntary intake of the norms and values 

that go along with the view on Corporate Social Responsibility (European Commission, 

2011). European organizations are invited to go beyond legal regulations and integrate 

social and environmental concerns to create sustainable employment. With regard to 

the employment of people with a large distance to the labor market, organizations are 

encouraged to facilitate their intake and integration in the global workforce. Similarly, 
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CHAPTER 2

How and When Stereotypes Relate to Helping Behavior 

toward People with Disabilities

Published as:

Nelissen, P. T. J. H., Hülsheger, U. R., van Ruitenbeek, G. M. C., & Zijlstra, F. R. H. (2016). 

How and when stereotypes relate to inclusive behavior toward people with disabilities. 

The International Journal of Human Resource Management, 27(14), 1610–1625. http://

doi.org/10.1080/09585192.2015.1072105

http://doi.org/10.1080/09585192.2015.1072105
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CHAPTER 3

Lending a Helping Hand at Work: 

A Multilevel Investigation of Prosocial Motivation, 

Inclusive Climate and Inclusive Behavior 

Published as:

Nelissen, P. T. J. H., Hülsheger, U. R., van Ruitenbeek, G. M. C., & Zijlstra, F. R. H. (2016). 

Lending a helping hand at work: A multilevel investigation of prosocial motivation, inclusive 

climate and inclusive behavior. Journal of Occupational Rehabilitation, 1–10. http://doi.

org/10.1007/s10926-016-9680-z
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CHAPTER 4

With a Little Help from my Team:

Well-Being of People with Disabilities at Work

Nelissen, P. T. J. H., Hülsheger, U. R., van Ruitenbeek, G. M. C., & Zijlstra, F. R. H. 

(submitted). With a little help from my team: Well-Being of people with disabilities at work.
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CHAPTER 5

Disclosure or non-disclosure – is this the question?

Published as;

Nelissen, P. T. J. H., Vornholt, K., Van Ruitenbeek, G. M. C., Hülsheger, U. R., & Uitdewilligen, 

S. (2014). Disclosure or Nondisclosure-Is This the Question? Industrial and Organizational 

Psychology, 7(2), 231–235. http://doi.org/10.1111/iops.12138

http://doi.org/10.1111/iops.12138
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